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 As the paralegal and non-lawyer professions continue to develop, there are ongoing efforts to 

expand the scope of practice in the delivery of legal services throughout the United States.  In addition 

to the current status of paralegal regulation on a state by state basis, as indicated below, there are now 

recent developments to consider Limited Licensed Legal Technicians (LLLT) in the State of Oregon.  As 

reported by the Oregon State Bar in July 2017, in June 2017 the OSB Futures Task Force submitted 

its report to the OSB Board of Governors.  Among the recommendations: implementation of a 

paraprofessional licensing (LLLT) program in Oregon. 

 

 The task force recommended the BOG appoint a committee to develop a detailed 

implementation plan. The plan would include draft rules of admission, practice, and professional 

conduct for approval by the Supreme Court and adoption by the BOG. ORS Chapter 9 would be 

amended to provide for licensure of paraprofessionals who would be authorized to provide limited 

legal services, without attorney supervision, to self-represented litigants in family law and landlord-

tenant proceedings. Consumer protection measures would also be enacted. 

 

Minimum Qualifications and Licensing 

The task force report lays out a series of minimum qualifications for paraprofessionals or 

LLLTs. Licensing would include “liability insurance in an amount to be determined,” preferably 

through the Professional Liability Fund, and continuing legal education. To protect the public 

from confusion, LLLTs would be required to use written agreements with mandatory 

disclosures. 

 

Scope of Services 

“Licensees should be able to select, prepare, file, and serve forms and other documents in an 

approved proceeding; provide information and advice relating to the proceeding; 

communicate and negotiate with another party; and provide emotional and administrative 

support to the client in court. Licensees should be prohibited from representing clients in 

depositions, in court, and in appeals.” 

At its June meeting, the BOG accepted the OSB Futures Task Force report.  As noted on the OSB 

website, “the board will be looking at those recommendations throughout the year and likely 

into 2018.”  

 The State of Washington’s LLLT program has now been in existence since 2015 and is now 

undergoing revisions to their educational criteria.  There are currently twenty-four practicing LLLTs 

in Washington and six individuals recently passed the fall 2017 examination. 

 The American Bar Association (ABA) Task Force on the Future of Legal Education concluded 

that there should be broader delivery of “law-related” services.  “State supreme courts, state bar 

associations, and admitting authorities should devise new or improved frameworks for licensing 

providers of legal services. This should include licensing persons other than holders of a J.D. to deliver 

limited legal services, and authorizing bar admission for people whose preparation may be other than 

the traditional four-years of college plus three-years of classroom based law school education.” 

 

 



 

 The following represents the present status of, or absence of, paralegal regulation, in the United 
States.  

 
Alabama:  Alabama Rule of Professional Conduct 5.3 incorporates the standard ABA model code for 

Responsibilities Regarding Nonlawyer Assistants. It requires that lawyers supervise and instruct 

their employees and that they accept responsibility for the professional actions of their employees. 

However, it requires no educational or certification process for paralegals. Therefore, aspiring 

paralegals may pursue employment by completing educational coursework, such as a certificate 

program, an associate’s degree or a bachelor’s degree, or by finding an employer who provides on-

the-job training.  The 1975 Code of Alabama 6-5-572 refers to paralegals/legal assistants/legal 

secretaries in the context of employment by an attorney. Specifically, it states that a legal service 

provider is anyone licensed or engaged to practice law in the state.  Additionally, Rule 7.6 

Professional Codes of Nonlawyers specifically states information must clearly define the role of 

nonlawyer as “Legal Assistant.” Comments section includes paralegals specifically, among others.   

No regulation. 

 

Alaska:  Restyled in April 2009 under Supreme Court Order 1680 (SCO 1680) Alaska Rule of 

Professional Conduct 5.3 Responsibilities Regarding Nonlawyer Assistants changed reference in 

comment from “paraprofessionals” to “paralegals” as one type of nonlawyer supervised by 

attorneys.  The rule states that lawyers must directly supervise their assistants and are responsible 

for their assistants’ conduct.  No regulation. 

 

Arizona: Arizona Rules of Professional Conduct 5.3 incorporates the standard ABA Model Code for 

Responsibilities Regarding Nonlawyer Assistants.  Sec.  C. "Legal assistant/paralegal" means a 

person qualified by education and training who performs substantive legal work requiring a 

sufficient knowledge of and expertise in legal concepts and procedures, who is supervised by an 

active member of the State Bar of Arizona, and for whom an active member of the state bar is 

responsible, unless otherwise authorized by supreme court rule.  Certification for Legal Document 

Preparers. 

 

Arkansas:  Arkansas Rule of Professional Conduct 5.3 incorporates the standard ABA model code 

for Responsibilities Regarding Nonlawyer Assistants.  No regulation. 

 

California:  California Business and Professions Code Section 6456-6456 defines "Paralegal" to 

mean a person who holds himself or herself out to be a paralegal, who is qualified by education, 

training, or work experience, who either contracts with or is employed by an attorney, law firm, 

corporation, governmental agency, or other entity, and who performs substantial legal work under 

the direction and supervision of an active member of the State Bar of California, as defined in 

Section 6060, or an attorney practicing law in the federal courts of this state, that has been 

specifically delegated by the attorney to him or her. Tasks performed by a paralegal include, but are 

not limited to, case planning, development, and management; legal research; interviewing clients; 

fact gathering and retrieving information; drafting and analyzing legal documents; collecting, 

compiling, and utilizing technical information to make an independent decision and 

recommendation to the supervising attorney; and representing clients before a state or federal 

administrative agency if that representation is permitted by statute, court rule, or administrative 



 

rule or regulation.  Every two years, commencing January 1, 2007, any person that is working as a 

paralegal shall be required to certify completion of four hours of mandatory continuing legal 

education in legal ethics and four hours of mandatory continuing legal education in either general 

law or in an area of specialized law. All continuing legal education courses shall meet the 

requirements of Section 6070. Certification of these continuing education requirements shall be 

made with the paralegal's supervising attorney. The paralegal shall be responsible for keeping a 

record of the paralegal's certifications.  Regulation of Document Assistants And Unlawful Detainer 

Assistants under CA Business & Professions Code 6400 et seq.  

 

The 2015 Report and Recommendations for Closing the Justice Gap including studying the design of 

a pilot program, in one subject matter, for a LLLT type program. The recommendations also include 

developing and piloting a court navigator program to provide volunteer assistance to pro se 

litigants.  

 

Colorado:  Colorado Bar Association defines Legal Assistants (also known as paralegals) as a 

distinguishable group of persons who assist attorneys in the delivery of legal services. Through 

formal education, training and experience, legal assistants have knowledge and expertise regarding 

the legal system and substantive and procedural law, which will qualify them to do work of a legal 

nature under the direct supervision of a licensed attorney.  Colorado Rule of Professional Conduct 

5.3 incorporates the standard ABA model code for Responsibilities Regarding Nonlawyer Assistants.  

No regulation. 

 

Connecticut:  Connecticut Rule of Professional Conduct 5.3 incorporates the standard ABA model 

code for Responsibilities Regarding Nonlawyer Assistants.  CBA Guidelines for Lawyers Who 

Employ or Retain Legal Assistants and Guidelines for Legal Assistants published 1/13/97 is 

currently only available to Connecticut Bar Association Members.  The Connecticut Bar Association 

has a Paralegal Section.  In 2014 the Connecticut Bar Association Task Force on the Future of Legal 

Education and Standards of Admission recommended that state regulators allow for LLLT concept.   

No regulation. 

 

Delaware:  Delaware Rule of Professional Conduct 5.3 incorporates the standard ABA model code 

for Responsibilities Regarding Nonlawyer Assistants.   Voluntary Certification through the Delaware 

Paralegal Association – Delaware Certified Paralegal (“DCP”) Eligibility requires either paralegal 

experience, education in paralegal studies, NFPA or NALA certifications, or combination of 

experience and formal education in another discipline. Applicants must be a member of the 

Delaware Paralegal Association. 

 

Washington, D.C.:  Washington D.C. Rule of Professional Conduct 5.3 incorporates the standard 

ABA model code for Responsibilities Regarding Nonlawyer Assistants.  Voluntary, Virginia 

Registered Paralegal program. 

 

Florida:  Florida Rules of Professional Conduct Rule 4-5.3 incorporates the standard ABA model 

code for Responsibilities Regarding Nonlawyer Assistants, and adds information regarding use of 

titles.  Rule 10-2.1(b) Generally (Rules Governing the Investigation and Prosecution of the 

Unlicensed Practice of Law) defines Paralegal or Legal Assistant.  Rule 20 FLORIDA REGISTERED 



 

PARALEGAL PROGRAM:  The purpose of Rule 20 is to set forth a definition that must be met in order 

to use the title paralegal, to establish the requirements to become a Florida Registered Paralegal, 

and to establish the requirements to maintain Florida Registered Paralegal status.  Rule 20-2 

DEFINITIONS define Paralegals, Florida Registered Paralegals, Paralegal Work and Paralegal Work 

Experience, Approved Paralegal Program, Employing or Supervising Lawyer, Board, and other 

relevant terms.    Voluntary Registered Paralegal Program: FRP, FCP   The Florida Registered 

Paralegal Program is not a certifying program, but a voluntary registration program administered 

by the Florida Bar.  It defines the term “Paralegal” and allows for the professional association with 

the Florida Bar members.  Florida Certified Paralegal (FCP) designation is administered by Florida's 

only statewide paralegal association.  This is a state-specific examination for Florida Paralegals who 

seek to further distinguish themselves as specialists in Florida law. A prerequisite to taking this 

examination is having already achieved the designation of CLA/CP/ACP , RP or PP. Successful 

completion of this Florida-law specific certification examination entitles the paralegal to include the 

designation of Florida Certified Paralegal (FCP) after his/her name to distinguish them as obtaining 

an advanced level of competence of Florida law. 

 

Georgia:  Georgia Rule of Professional Conduct 5.3 incorporates the standard ABA model code for 

Responsibilities Regarding Nonlawyer Assistants.   Rule 5.3 comment [1] states that paralegals are 

legal “paraprofessionals” who may be employed as non-lawyer assistants. This rule requires 

lawyers to supervise their assistants and to accept responsibility for the professional conduct of 

these assistants. Rule 5.3 does not define educational or training requirements for paralegals.  No 

regulation. 

 

Hawaii:  Hawaii Rule of Professional Conduct 5.3 incorporates the standard ABA model code for 

Responsibilities Regarding Nonlawyer Assistants.  In 2017 two House Resolutions (117-17 and 190-

17) were introduced that would convene a working group to determine the feasibility of 

establishing licensing or certification requirements for paralegals. Both were referred to the 

Intrastate Commerce Committee and did not receive a hearing.   No regulation. 

 

Idaho:  Idaho Rule of Professional Conduct 5.3 incorporates the standard ABA model code for 

Responsibilities Regarding Nonlawyer Assistance. (*Rule 5.3 and Commentary amended 3-17-14 

effective 7-1-14)   Model Guidelines for the Utilization of Legal Assistant Services: Adopted by Idaho 

State Bar members during the 1992 resolution process are advisory only, not part of rules.  No 

regulation.  

 

Illinois:  Illinois Compiled Statutes: 5 ILCS 70/1.35 defines "Paralegal" to mean a person who is 

qualified through education, training, or work experience and is employed by a lawyer, law office, 

governmental agency, or other entity to work under the direction of an attorney in a capacity that 

involves the performance of substantive legal work that usually requires a sufficient knowledge of 

legal concepts and would be performed by the attorney in the absence of the paralegal. A reference 

in an Act to attorney fees includes paralegal fees, recoverable at market rates.   Voluntary Illinois 

Accredited Paralegal (ILAP).  ILAP is administered by the Illinois Paralegal Association and 

individuals qualify based on education and experience requirements.  

 



 

Indiana:  Indiana Rules of Professional Conduct Rule 5.3 incorporates the standard ABA model code 

for Responsibilities Regarding Nonlawyer Assistants Definition.   Voluntary registration – Indiana 

Registered Paralegal. Bar Association Ethical Rules for Paralegals.  

 

Iowa:  Iowa Court Rules Chapter 32, Iowa Rules of Professional Conduct Rule 5.3 incorporates the 

standard ABA model code for Responsibilities Regarding Nonlawyer Assistants.  No regulation. 

 

Kansas:  Official Standards and Guidelines for the Utilization of Legal Assistants/paralegals in 

Kansas uses the following definition: A legal assistant or paralegal is a person, qualified by 

education, training, or work experience who is employed or retained by a lawyer, law office, 

corporation, governmental agency or other entity and who performs specifically delegated 

substantive legal work for which a lawyer is responsible. The guidelines referenced above are not 

publicly available, but the Kansas Bar Association publishes a brochure regarding utilization of 

paralegals by attorneys.   No regulation. 

 

Kentucky:  Supreme Court Rule 3.700 defines paralegal as “a person under the supervision and 

direction of a licensed lawyer, who may apply knowledge of law and legal procedures in rendering 

direct assistance to lawyers engaged in legal research; design, develop or plan modifications or new 

procedures, techniques, services, procedures or applications; prepare or interpret legal documents 

and write detailed procedures for practicing in certain fields of law; select, compile and use 

technical information from such references as digests, encyclopedias or practice manuals; and 

analyze and follow procedural problems that involve independent decisions.   Voluntary Paralegal 

Certification through Paralegal Association. (Certified Kentucky Paralegal, CKP)  

 

Louisiana:  The Louisiana Rules of Professional Conduct has adopted ABA Model Code for 

Responsibilities regarding non-lawyer assistants as Rule 5.3. It discusses a lawyer’s obligation to 

supervise nonlawyer assistants, disqualifications for conflict of nonlawyer assistants, job titles, and 

discipline should they fail their duties of confidentiality, loyalty, competence, and diligence.  

Voluntary certification through LSPA - “Louisiana Certified Paralegal” (LCP).    

 

Maine:  Maine Rules of Professional Conduct Rule 5.3 incorporates the standard ABA model code for 

Responsibilities Regarding Nonlawyer Assistants.  Title 4, Chapter 18, §921 – defines “Paralegal" 

and "legal assistant" to mean a person, qualified by education, training or work experience, who is 

employed or retained by an attorney, law office, corporation, governmental agency or other entity 

and who performs specifically delegated substantive legal work for which an attorney is 

responsible.  A person may not use the title "paralegal" or "legal assistant" unless the person meets 

the definition in section 921, subsection 1.  A person who violates subsection 1 commits a civil 

violation for which a forfeiture of not more than $1000 may be adjudged.   No regulation. 

 

Maryland:  Rule of Professional Conduct 5.3 incorporates the standard ABA model code for 

Responsibilities Regarding Nonlawyer Assistants.  No regulation. 

 

Massachusetts:  Rule of Professional Conduct 5.3 incorporates the standard ABA model code for 

Responsibilities Regarding Nonlawyer Assistants.  No regulation. 

 



 

Michigan:  Defines a “Paralegal” as any person currently employed or retained by a lawyer, law 

office, governmental agency or other entity engaged in the practice of law, in a capacity or function 

which involves the performance under the direction and supervision of an attorney of specifically 

delegated substantive legal work, which work, for the most part, requires a sufficient knowledge of 

legal concepts such that, absent that legal assistant, the attorney would perform the tasks and which 

is not primarily clerical or secretarial in nature, and; (a) who has graduated from an ABA approved 

program of study for legal assistants and has a baccalaureate degree; or (b) has received a 

baccalaureate degree in any field, plus not less than two years of in-house training as a legal 

assistant; or (c) who has received an associate degree in the legal assistant field, plus not less than 

two years of in-house training as a legal assistant; or (d) who has a minimum of four years of in-

house training as a legal assistant; may upon submitting proof thereof at the time of application and 

annually thereafter become a Legal Assistant Affiliate Member of the State Bar of Michigan.   No 

regulation. 

 

Minnesota:  "Rule of Professional Conduct 5.3 incorporates the standard ABA model code for 

Responsibilities Regarding Nonlawyer Assistants.  Minnesota Certified Paralegal (MnCP) is a 

voluntary certification based on the paralegal's education and experience.  

 

Mississippi:  Rule of Professional Conduct 5.3 incorporates the standard ABA model code for 

Responsibilities Regarding Nonlawyer Assistants.  No regulation. 

 

Missouri:  A paralegal, qualified through education, training or work experience, is employed or 

retained by an attorney, law firm, government agency, corporation, or other entity to perform 

substantive and procedural legal work under the ultimate direction and supervision of an attorney 

or as authorized by administrative, statutory, or court authority.  No regulation. 

 

Montana:  Rule of Professional Conduct 5.3 incorporates the standard ABA model code for 

Responsibilities Regarding Nonlawyer Assistants.  (1)  Montana Code 25-10-304 defines "paralegal" 

to mean a person qualified through education, training, or work experience who is employed or 

retained to perform, under supervision by a licensed attorney, substantive legal work that (a) 

requires a substantial knowledge of legal concepts; and (b) in the absence of the paralegal, would be 

performed by an attorney.   (2) An individual may use the title "paralegal" if the individual: (a) has 

received an associate's degree in paralegal studies from an accredited institution or a baccalaureate 

degree in paralegal studies from an accredited college or university; (b) has received a 

baccalaureate degree in any discipline from an accredited college or university and has completed 

not less than 18 semester credits of course work offered by a qualified paralegal studies program; 

(c) has received certification by the national association of legal assistants or the national federation 

of paralegal associations; (d) has received a high school diploma or its equivalent, has performed 

not less than 4,800 hours of substantive legal work under the supervision of a licensed attorney 

documented by the certification of the attorney or attorneys under whom the work was done, and 

has completed at least 5 hours of approved continuing legal education in the area of legal ethics and 

professional responsibility; or (e) has graduated from an accredited law school and has not been 

disbarred or suspended from the practice of law by any jurisdiction.  (3) A person may not practice 

as a paralegal except under the supervision of a licensed attorney and is prohibited from engaging in 

the unauthorized practice of law.   No regulation. 

 



 

Nebraska:  The Nebraska Supreme Court has adopted ABA Model Code for Responsibilities 

regarding non-lawyer assistants as Rule 3-505.3.  The Nebraska Paralegal Association refers to the 

definition of a paralegal put forth by NALA and the ABA.  No regulation. 

 

Nevada:  The Nevada Rule of Professional Conduct 5.3 (formerly Supreme Court Rule 186) 

incorporates the standard ABA model code for Responsibilities Regarding Nonlawyer Assistants   No 

formal paralegal regulation. Nevada allows Legal Document Preparers who must register with the 

Nevada Secretary of State and meet minimal requirements. 

 

New Hampshire:  Rule 35 of the New Hampshire Supreme Court Administrative Rules (Guidelines 

for the Utilization by Lawyers of the Services of Legal Assistants under the New Hampshire Rules of 

Professional Conduct) incorporates a comment referring to nonlawyer assistants as those “lay 

persons often designated as paralegals, legal assistants, law specialists, law clerks, law students, 

etc.”   New Hampshire Rules of Professional Conduct 5.3 incorporates the standard ABA model code 

for Responsibilities Regarding Nonlawyer Assistants.  No regulation. 

 

New Jersey:  New Jersey Rules of Professional Conduct 5.3 incorporates the standard ABA model 

code for Responsibilities Regarding Nonlawyer Assistants.   Voluntary certification through the 

South Jersey Paralegal Association – New Jersey Certified Paralegal (NJCP).  

 

New Mexico:  Rules of Professional Conduct 16-503 – Responsibilities Regarding Nonlawyer 

Assistants, Rules of Professional Conduct, Rule 20: Rules Governing Paralegal Services (definition at 

20-102 and qualifications at 20-115.  Committee commentary. — Paralegals are encouraged to meet 

the minimum continuing legal education requirements established for attorneys in Rule 18-201 

NMRA.  No regulation.  

 

New York:  New York Rules of Professional Conduct 5.3: Lawyer’s Responsibility for Conduct of 

Nonlawyers incorporates the standard ABA model code for Responsibilities Regarding Nonlawyer 

Assistants. Comments specifically note nonlawyers are not subject to the rules.  New York permits 

volunteer non-attorneys to appear in certain courts as “Court Navigators” subject to required 

training. 

 

North Carolina:  Under Subchapter G .0100.0101 – the following definition of paralegal is found:  

“…by identifying individuals who are qualified by education and training and have demonstrated 

knowledge, skill, and proficiency to perform substantive legal work under the direction and 

supervision of a licensed lawyer, and including any individual who may be otherwise authorized by 

applicable state or federal law to provide legal services directly to the public; and to improve the 

competency of those individuals by establishing mandatory continuing legal education and other 

requirements of certification.”  Voluntary Certification through NC State Bar.  

 

North Dakota:  North Dakota Rules of Professional Conduct 5.3 - incorporates the standard ABA 

model code for Responsibilities Regarding Nonlawyer Assistants, but specifically defines Legal 

assistant as someone who works under the direct supervision of a licensed lawyer and whose work 

product is the complete responsibility of the attorney. The comments also include guidelines for 

evaluating education, training and experience of a qualified legal assistant.  No regulation. 

 



 

Ohio:  Ohio Rules of Professional Conduct Rule 5.3 incorporates the standard ABA model code for 

Responsibilities Regarding Nonlawyer Assistants.  Voluntary Certification (OSBA) Certified 

Paralegal.  

 

Oklahoma:  Oklahoma Rules of Professional Conduct Rule 5.3 incorporates the standard ABA model 

code for Responsibilities Regarding Nonlawyer Assistants.  No regulation. 

 

Oregon:  Oregon Rules of Professional Conduct 5.3 incorporates the standard ABA model code 

regarding nonlawyer assistance.   Voluntary Certification (Oregon Certified Paralegal “OCP”).  

 

Pennsylvania:  The Pennsylvania Rules of Professional Conduct have largely adopted ABA Model 

Code for Responsibilities regarding non-lawyer assistants as Rule 5.3.   Voluntary Certification - 

Pennsylvania Certified Paralegal (“Pa.C.P.”).  

 

Rhode Island:  Rhode Island Rules of Professional Conduct Rule 5.3 incorporates the standard ABA 

model code for Responsibilities Regarding Nonlawyer Assistants.  No regulation. 

 

South Carolina:  South Carolina Rules of Professional Conduct Rule 5.3 incorporates the standard 

ABA model code for Responsibilities Regarding Nonlawyer Assistants.  Voluntary Certification - 

South Carolina Certified Paralegals pay an annual fee of $50 to the South Carolina Bar. They must be 

a Certified Legal Assistant (CLA)/Certified Paralegal (CP) or PACE Registered Paralegal (RP) to 

apply. Requires 12 hours of continuing paralegal education during the certification year, with one 

hour devoted to areas of professional responsibility or professionalism.  

 

South Dakota:  South Dakota Rules of Professional Conduct Rule 5.3 incorporates the standard ABA 

model code for Responsibilities Regarding Nonlawyer Assistants.  No regulation. 

 

Tennessee:  Tennessee Rules of Professional Conduct 5.3 incorporates the standard ABA model 

code for Responsibilities Regarding Nonlawyer Assistants.137   Voluntary Certification through the 

CLA/CP program offered by NALA.  

 

Texas:  In 2005, the State Bar of Texas Board of Directors, and the Paralegal Division of the State Bar 

of Texas, adopted a new paralegal definition. On April 21, 2006, the State Bar of Texas Board of 

Directors amended the definition by incorporating standards.  Texas Disciplinary Rules of 

Professional Conduct Rule 5.03 incorporates the standard ABA model code for Responsibilities 

Regarding Nonlawyer Assistants.   Voluntary Certification through the State Bar of Texas  

 

Utah:  Chapter 13 of the Judicial Council Rules of Judicial Administration (Supreme Court Rules of 

Professional Practice) contains Utah Rules of Professional Conduct Rule 5.3 which incorporates the 

standard ABA model code for Responsibilities Regarding Nonlawyer Assistants.  However, Chapter 

14, Section 113 of the Rules Regulating the Utah State Bar, created the Paralegal Division and 

defines a paralegal as: “A paralegal is a person qualified through education, training, or work 

experience, who is employed or retained by a lawyer, law office, governmental agency, or the entity 

in the capacity of function which involves the performance, under the ultimate direction and 

supervision of an attorney, of specifically delegated substantive legal work, which work, for the 

most part, requires a sufficient knowledge of legal concepts that absent such assistance, the attorney 



 

would perform. A paralegal includes a paralegal on a contract or free-lance basis who works under 

the supervision of a lawyer or who produces work directly for a lawyer for which a lawyer is 

accountable.”  The Judicial branch formed a taskforce in 2015 to study Licensed Paralegal 

Practitioners.   The Licensed Paralegal Practitioner program is in development by a steering 

committee housed under the Utah Supreme Court. The first LPPs are expected to be licensed in 

2017.  

 

Vermont:  Vermont Rule of Professional Conduct 5.3 incorporates the standard ABA model code for 

Responsibilities Regarding Nonlawyer Assistants.  No regulation. 

 

Virginia:  Virginia Supreme Court Rule 5.3 incorporates the standard ABA model code for 

Responsibilities Regarding Nonlawyer Assistants.    Virginia does not require paralegals to obtain 

any education, by law.   No regulation. 

 

Washington:  Washington Rule of Professional Conduct Rule 5.3 incorporates the standard ABA 

model code for Responsibilities Regarding Nonlawyer Assistants.  Rule 28(5) "Paralegal/legal 

assistant" means a person qualified by education, training, or work experience; who is employed or 

retained by a lawyer, law office, corporation, governmental agency, or other entity; and who 

performs specifically delegated substantive law-related work for which a lawyer is responsible.  

2015 - Legal Technician /Limited License Practitioner Rule APR 28 adopted. 

 

West Virginia:  West Virginia Rules of Professional Conduct Rule 5.3 incorporates the standard ABA 

model code for Responsibilities Regarding Nonlawyer Assistants.  No regulation. 

 

Wisconsin:  Wisconsin Supreme Court Rules (SCR) 20:5.3 incorporates the standard ABA model 

code for Responsibilities Regarding Nonlawyer Assistants.    State Bar Wisconsin Certified Paralegal 

(SBWCP) beginning January 2018.  

 

Wyoming:  Legal Assistants of Wyoming have adopted the ABA definition of a paralegal/legal 

assistant.  The Wyoming Rules of Professional Conduct has adopted ABA Model Code for 

Responsibilities regarding non-lawyer assistants as Rule 3-505.3.  No regulation. 

 

 I thank you for attendance at this year’s AAPI webinar and if you have any questions or need 

further information regarding the status of paralegal regulation and certification, please feel free to 

contact me at jgoudie@grgblaw.com and feel free to call me at 1-414-224-8662.  

mailto:jgoudie@grgblaw.com

